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ARTICLE I
PREAMBLE

Adoprion and effective date of amendment. This amendment of the plan is adopted 10 reflect certain provisions of the
Eccnonue Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA"). This amendment is intended as good faith
compliance with the requirements of EGTRRA and is to be construed in accordance with EGTRRA and guidance
1ssued thereunder. Excepr as otherwise provided. this amendmen shall be effeclive as of the first duy of the first plan
vear beginnming after December 31, 2001,

Adoption by prototype sponsor. Excepl as otherwise provided heremn. pursuant o Secrion 5.0 of Revenue Procedure
2000-20 tor pursuant to the corresponding provision in Revenue Procedure 86-9 or Revenue Procedure 8§9-173 1, the
sponsor hereby adopts this amendment on hehalf of all adopting employers.

Supersession of incongistent provisions. This amendment shall supersede the provisions of the plan 10 the exten? those
Provisions are inconsistent with the provisions of this amendment,

ARTICLETT
ADOFTION AGREEMENT ELECTIONS

The guestions in this Article II only need to be completed in order to override the default provistons set forth
belov. LI all of the default provisions will apply, then these questions should be skipped and the emplover does
not need to execute this amendment.

Unless the employver elects otherwise in this Article IL the following defaulis apply:

1} The vesting schedule for matching contributions will be a 6 vear graded schedule {if the plan currently has a
graded schedule that does not satisty EGTRRA) or a 3 vear cliff schedule (if the plan currently has a cliflf
schedule that does not satisfy EGTRRA), and such schedule will apply to all matching contributions (even
those made prior io 2002).

2) Rollovers are automatically excluded ir determining whether the $5.000 threshold has been exceeded for
automatic cash-outs (if the plan is subject to the qualilied joint and survivor annuity rules and provides for
automatic cash-outs). This is applied to all participants regardless of when the distributable event occurred.,

3) The suspension period after a hardship distribution is made will be 6 months and this will only apply to
hardship distributions made afrer 2001.

4) Catch-up contributions will be allowed.

5) For target benefit plans, the increased compensation limit of $200,000 will be applied retroactively (i.e., to
vears prior to 2002).

Vesting Schedule for Matching Contributions

IT there are marching contriburions subject 16 a vesting schedule that does not salisly EGTRRA. then unless otherwise
elecled below. for participants who complete an hour of service in a plan year beginning atter December 31, 2001, the
following vesting schedule will apply to all maiching conmibutions subjecr 10 a vesting schedule:

If the plan has a graded vesting schedule ¢i.e., the vesting schedule includes a vested percentage that is more than 0%
and less than 100%) the following will apply:

Years of vesting service Nonforfeitable percentage

20%
40%
60%:
B0
100%

[0 NV, RN CRER S I IS )

If the plan dees not have a graded vesting schedule. then marching contributions will be nonforfeitable upon the
completion of 3 vears of vesung service,
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In lieu of the above vesting schedule. the employer elects the following schedule:

2. [ ] 3 yearcliff (a participant’s accrued benefit derived from employer matching contribunons shall be
nonforfeitable upon the parucipant’s completion of three vears of vesting service).

b. [ 1 ©vear graded schedule (20% afier 2 years of vesung service and an additienal 20% for each vear

thereafter).
o 1] Other tmust be at keast as liberal as a. or the b. above):
Years of vesung service Nonfarfeitable percentage

AP PN

The vesnng schedule ser forth herein shall only apply to participants who complete an hour of service in a plan vear

beginning after December 31, 2001. and, unless the oprion below is elected. shall apply to all marching conwibutions

subject o 3 vesung schedule.

d. | ]  The vesting schedule will only apply 1o matching contributions made in plan vears beginning after
December 31. 2001 (the prior schedule will apply to matclhung conmibutions made in pnor pian years).

Exclusion of Rollovers in Application of Involuntary Cash-oul Provisions (for profit sharing and 401(k) plans
only). I the plan 15 not subject Lo the qualified joant and survivor annuity rules and includes involuntary cash-out
provisions. then unless one of the oplions below is elected. effective for dismbutions made after December 31. 2001,
rollover contributions will be excluded in deternuning the value of the participant's nonforfeitable account balance for
purposes of the plan's involuntary cash-oul rules.
a. [ ] Rollover contributions will not be excluded.
b [ ] Rollover conmbutions will be excluded only with respect to distributions made after

{Enter a date no carlier than December 31, 2001 1.
[ ] Rollover contribunons will only be excluded with respect w participants who separated from service afrer

. (Enter a date. The date may be earlier than December 31, 2001.)

(]

Suspension period of hardship distributions. 1f the plan provides for hardship disoibunons upon satisfacuon of the
sate harbor (deemed) standards as set forth in Treas. Reg. Section 1.401(k-11d}(2)xiv). then. unless the option below i
elected, the suspension period following o hardship distribution shall onls' apply to hardship distributions made after
December 31, 2001,
[ 1 Wiuhregard to hardship distributions made during 2001, a partcipant shall be prohibited from making
elective deferrals and employee conmbunons under this and all other plans wntil the later of Yanuary 1.
2002, or 6 months aller receipt of the dismribution.

Catch-up contributions (for 401(k) prefit sharing plans ondy): The plan permuts catch-up contributions (Article VI
unless the ophion below is elected.
[ 1 The plan does not permit carch-up contributions o be made.

Fur target benefit plans only: The increased compensation limit ($200.000 limit) shall apply to years prior o 2007
unless the oprion below is elecred.
[ ] The increased compensanon limit will nol apply o vears prior to 2002,

ARTICLE I
VESTING OF MATCHING CONTRIBUTIONS

Applicabiliry. This Article shall apply to participants who complete an Hour of Service after December 31, 2001, with
rexpect o acerued benefits denved from employer matching contributions made in plan vears beginning after
December 31, 2001, Unless otherwise elected by the emplover in Section 2.1 above. this Article shall also apply 10 all
such parucipants with respect to accrued henefits derived from emplover matching contributions made in plan vears
beginning prior to January 1. 2002,

VWesting schedule. A participant's accrued benefit derived from emplover matching contributions shall vest as provided
in Secuion 2.1 of thig amendment.
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